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Tamil Nadu Specific Affairs
Parandur Airport Scrapped: The state

government cancelled the Parandur greenfield
airport project to prioritize agricultural lands and
farmers' livelihoods. The 1,802 acres already
acquired will be repurposed for alternative
employment-generating industrial projects.
Infrastructure Shift: To compensate, the
current Chennai airport's capacity will be
expanded to handle 55 million passengers with R —
Terminal 5, supported by a new elevated road e e e
connecting the Tambaram-Maduravoyal Bypass. BUT THE BIGGER QUESTION IS
TET Exemption Resolution: The TN Assembl
resolved topamend Section 23 of the RTE Act}j WHAT HAPP_ENS NEXT?
2009, seeking exemption for teachers appointed
before August 23, 2010, from the mandatory LAl
Teacher Eligibility Test to protect their service
and promotions.

PARANDUR AIRPORT

National Current Affairs

OBC Creamy Layer Scrutiny: The Supreme Court will form a special bench
to clarify its March 11 ruling on OBC creamy-layer criteria for civil services.

The core issue is whether What the Supreme Court’s Ruling Means:
parental salary from private OBC Creamy Layer -
sectors (without established
equlvalence to government A- Government Employee Families Equality Principle
pOStS) should exclude BERR Creamy taver determined mainly by m OBC families must be treated equally
. . mm—. service category (Group A, B, C etc), regardiess of employment type.
candidates, a practice the
" . Children of Group C & D employees often treated — Income Not the Shle Gty

Court termed hostlle as non-creamy layer, even if parental income exceeded ¥8 lakh — : e :

TP ) e o
dlscrlmlnatlon * /1y PSU / Private Sector Families )il
Cauvery water Dlspute: The Eﬂ 'Cre(amy layer determined mainly by parental income ® [ ] ° Consistent Application of ¥8 Lakh Limit
CWMA mandated Karnataka R sipigpeloise il ﬂﬂﬁl

children treated as creamy layer.

to release 9,000 cusecs of et
AvV4 ater d aily for 1 5 d ay S. Sin}i!gr parental income B diff;mnt t outcomes based on employment type

Karnataka contested this, citing a 49.18% hydrological deficit, while Tamil
Nadu demanded accountability for a 17.49 tmc ft backlog.
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International Relations

India-China Border Talks: The 25th Special Representatives (SR) talks were
held in Beijing between NSA Ajit Doval and Chinese FM Wang Yi. The focus
was on "institutionalizing stability" and exploring boundary delimitation along
the LAC ahead of the upcoming BRICS Summit in New Delhi.

1. Polity: Transparency vs. Opacity in Judicial Appointments

Context for Mains (Paper II - Polity): A critical analysis of the Supreme
Court Collegium system, triggered by Justice Ujjal Bhuyan's remarks on the
need for openness.

The Evolution of Opacity: The Collegium is a judicial creation originating
from the Three Judges Cases (1981, 1993, 1998). While the initial goal was to
insulate the judiciary from political
interference, it has resulted in
insulation from  constitutional
accountability.

Recent Setbacks in
Transparency: In October 2017,
the Collegium began publishing
resolutions with brief reasons for
elevations, but since November
2024, it has stopped disclosing any
reasoning ~ or naming which
members took part in decisions.
CJI B.R. Gavai defended this by
stating that disclosure could harm candidates' career prospects.

The "Uncle Judges" Syndrome: Without an objective selection matrix,
nepotism thrives. Former CJI R.M. Lodha remarked that nearly one in three
High Court judges could be an 'uncle'. A 2025 assessment found that roughly
30% of Supreme Court Judges (10 out of 33) had familial links to former
judges.

Constitutional Violations: The editorial argues this opacity violates Articles
14 and 16, which guarantee equality and equal opportunity in public
employment. In the Umadevi case (2006), the SC itself ruled that public
appointments must follow a transparent procedure. Furthermore, in the
MediaOne judgment (2023), the SC held that "sealed-cover secrecy" is
antithetical to accountability, exposing a double standard.

Way Forward (Global Best Practices): India should adopt models like the
UK's Judicial Appointments Commission (which publicly advertises vacancies
and conducts structured interviews) or South Africa's Judicial Service
Commission (which televises interviews).
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2. Economy & Social Issues: The Structural Youth Crisis

Context for Mains (Paper II - Social Justice / Paper III - Economy): The
recent protests by Gen Z highlight that the crisis is not just about exam paper
leaks, but a severe absence of jobs.

The Data on Unemployment: According to Periodic Labour Force Survey
(PLFS) data, out of every 100 graduates aged 15 to 29 in 2025, only 26 had
regular salaried employment, and a mere 4 had a job with a contract and
social security.

Educational Stagnation: Due to the bottleneck in quality education (e.g., 22
lakh candidates competing for 1 lakh medical seats), private coaching costs
now eat up 16% of an Indian family's budget, up from 12.5% in 2018.
Consequently, undergraduate enrollment fell by 93,322 in 2023-24 (AISHE
data).

The Macroeconomic Root Cause: The Indian economy is growing at 6%-
6.5%, but manufacturing remains stuck at roughly one-sixth of the Gross
Value Added (GVA). Corporate investment has drastically fallen from 17.3%
of GDP in 2007-08 to 10.3% in 2024-25, despite the government slashing
corporate taxes from 30% to 22% in 2019.

Way Forward: The government's promise of free online coaching is
insufficient. The state must increase public investment in industrial capacity
and temper aggressive regulatory zeal that stifles medium-sized, job-creating
enterprises.

3. TN Administration: Modernizing Revenue Generation

Context for Mains (Paper III - Economy of Tamil Nadu): Tamil Nadu's newly
established Revenue Augmentation Committee, chaired by Montek Singh
Ahluwalia, offers a chance to systematically overhaul state finances.

The Decline of State Revenues: TN
was once a fiscally well-managed
state, with own-tax revenue hitting
9.3% of GSDP in 2002-03. However,
this fell to 6.4% in 2016-17 and is
budgeted at just 6.2% for 2024-25,
lagging behind Karnataka (6.9%) and
Telangana (8.2%). Non-tax revenue remains critically weak at just 7% of total
revenue.

The Definitional Flaw: Indian states blur the lines of "resource mobilization"
by grouping actual revenue with borrowing and asset monetization.
Borrowing creates a financial liability (debt), and selling assets is merely
exchanging one asset for another; neither is true revenue.
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Way Forward (The GFSM standard): The expert suggests TN should be the
first state to adopt the IMF’s Government Finance Statistics Manual (GFSM
2014). This means publishing a supplementary budget that clearly separates
genuine revenue (taxes, dividends, royalties) from financing and asset
transactions.

Administrative Reforms: Instead of raising tax rates, the state must link
GST data with property and vehicle registration databases to plug leakages.
For non-tax revenue, user charges and royalties must be periodically reviewed
against costs.
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1. SOIPHIH FMibs HLUY Hapoyser

umbgt efloneor Hlewevwd S L b pHH: Neusmllseflesr eumpeunsTrdensds
s[HHSlev @anesor(y, unbhgMT usiemw ellner Hlemevwsd S L Homg wmblev Sirs

I58 QFwWgIcTongl. arhH&eor@a cmswasluBSSHUUL L
1,802 TEH&HIT Hlovs lev, Beausmeveumiiiemu
2 (hamd@SL wLIHNG @sMdled Sl L hisemer
@sweLuB S8 & S L O ([HeTons.

SL_LomwUly MhHDhi&HET: S5MH@E FFLIS, ©l&6iT6meoT
edlwreor HlemevwsSlesr &1L emwotiy Guibu(hSSHUuL
2 oitongl. (Womeorwdb 5 (Terminal 5) &Ll1q
WYHSUUL_L a6, Rpaor(RsE 55 Gsmgq (55
million) vwexflsemerd em&WTEHD GuemsUIlcy &8 60T
Snest SlafleEbh. Guepibd, SMbUTD-LOGITEIMUGH
umeplésnemeuemw SooeoidsE& USw unsEGh
FITED6V AHODEHHUUL 2 _6ToITE).

TET Gaiialleb Smibg allevdS: p&evl 23, 2010-
&5 o ueflwwissiul L A FwTsEHES

PARANDUR AIRPORT

Tamil Nadu has cancelled its proposed
27,000+ crore second airport project at Parandur.

WHAT HAPPENS NEXT?

TWYNFIS |

RN &S5 S Caiiedlev (TET) Spibg ellevd @ eflésds Camfl, Sovens wh mib
s Lmus sevell 2_flemwd & L sSleor (RTE Act, 2009) 23-eugy Gliflelleb Slpsdsh
@&iw sbIpmEIHR &L UGuremauuiley Siwmeond HlemmBeubmiuL (BeiTongl. &g
Siaiseflesr uesfl LHMID UGS 2 WiFemeuts UTEIGTES 2 &6 b.

2. Bs8w pL_UY Hlashajser
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OBC &lffdl Gouwi (OBC Cream
Layer) &S\ &my cmevor: ey ‘What the glgrce?e Court’s Ruling Means:
. . . . reamy Layer -
ghofizd Ggiasafisy OBC &SIl
Govwiir @&ML_furest WM 11-p1d
g. . . A- Government Employee Families Equality Principle
@g)é] 5“” omuy @g)mﬂéll U@ g’g) I I I I I Creamy layer determined mainly by m OBC families must be treated equally
. ﬁ)é] . . a . m—. service category (Group A, B, C etc), regardiess of employment type.
2 _&§& LDGSTMID UL :
. adp umscomctvmrtnrd | TSN imameticte s o
&mumm 3‘ GO &H&H &6"-6"-@ . i Creamy layer determination cannot
rely solely on parental i
&ﬂ'&-ﬂj Uagjﬂa's@ @@mw"wrg-)"&-, /Ty PSU / Private Sector Families o Pilimalsl o
. R . Eﬂ Creamy layer determined mainly by parental income ® [ ° Consistent Application of 8 Lakh Limit
(equivalence)  SIMleNGHOIUL NG = m ety Ele
° ° . If parental income exceeded 28 lakh, to Govt., PSU & Private Sector families.
@ U "g]g)gj as)ﬂ) & 6\)6\)@] g)asﬂ u_"'l'u' children treated as creamy layer.
Q] &Dﬂ) Uaﬂfﬂ&_')ﬁ‘lﬂd) &dT oIT Simiflarj parcntfl i"ﬁ’ff E diﬁient outcomes based on employment type

@uihGmmfleor Q(THLOMEOTS 6008

B cmeusbs Goicuisemer SLRHSES 1960 SMHHEH BHEHGous "eNCIMsU
um@un(y" (hostile discrimination) ereor B &ledTOD (WESTY (& MIEI 19 (HHSSI-

smelifl B efleusmmb: sWOIpBM" 19 HE& DBHEHS 15 B _&©EHEEG Nl d@ 9,000
&HooT Diq (cusecs) 695D Hevorawti Hlmebs smellfl Hii Gevresoremip i, 6meTUD
(CWMA) sipm_sneése 2 ssTedl (Hetongl. 49.18% Bieurds @&emmum’_emLd
SMTeooTD SM_Lg SHHIL_&T SHemeor 6ISlisSEDg); AHEHF WD, HhisHEHeHE UhIS
Gouetorigw 17.49 1q9.610.& (tme ft) Hlepiemey Hoor 2 L eonquinssd Slnmds Geuesor (hibd
o161 HWOIDHN(H unSlL_(heireng).

3. FiaBs& 2_ma|selr

ShHwr — Feom erebemen’ Buisamisensd: 25-eug Amiyy GnslblSlser (Special
Representatives) Sierelovneor Guésaumisomns OuIshiSlev HeoL CubmE. S&lev
ShSlwnedlest Gl ungsmiy NCBounesi DiBsH Bsomeucy wHMID FeomeSledr
@eveflymeysgiemm Sieowdsi eunh ull B&SGwmMF ukiBGshmeoni. LgIGIL_6veSludley
BeoL @Qum 2 erer Nlfléev (BRICS) 2 &Slompn 19h@ (PeTeisHne, 6reuemovds
s_(Huum_(hHeds  Gasm_igeb  (LAC) "blomevdsHeiremwemis 2 (Hound @ eH60"
(institutionalizing stability) wHmID eT6bemev Hlifeoorud GHMGE SSlev (WPoHSwIONS
eNeunSlésiur_Lg.

Bl&gwions, &eml 1 @wullesrev (Mains) Gaiieyé@ Biiser Gmrigwnst LwesTU(R &SI
euemsUIlev, (Pibemsw ellflauret &&e6icvsemer itug Cw sWIYleL &HSIGM .

1. 8hSw Spflucd Sicowdy (Polity): RBHSseom  Hluwecombiseficy
QauefliucmL_SsH6Temd vs T&SWS S 6oTemo
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@uullesterv Bz faydsneor lesreoranil
(meir Il — Polity): 2 && HHloeorm
@&meSehlwd  (Collegium)  SDismiotiSlev
@aveflliueoL_& 8 6oTemin & omer  e160T
hHlusHl =2 gheneby ywmedT Fo MlcHS
®L_19W ®(H eSli&FeoT UGUUMLIeY.

&8s s cdremioulledr uflesormoib:
@& meSedlwbd 6TGOTUS) e GOT M)
BHludleser  oups@Gseflesr (1981,
1993, 1998) ewould 2 (HoUT&HSUIUL_L
(1 BSHGHIOD SiemUUNEGD. HHHGHImmemw rflucy &omovuiHseflcv SpHe)
ungIBMIUGs &8 6T W Mbu CrTsswns SIHHSTID, HHEUNE &g SIT&lweveniol
FSwreor  @QuTmItysea meSleSI@phgId  (constitutional — accountability)  &UG& @D

Hlemevemw 2_peundSluereng.

SlesreoremLaysor: S1HCLTul 2017-6v, BSHluSleser usHeSl 2 wWiied@ & HeHaHLTeoT
sMeombisemerd  (GDIUGIC (B O&neSsllub  Siwnenbisener  Geuefluil_g
O@oM_hSlwgl. Ppeomev Houbul 2024 (WPHL, 6THSOGUNIH &TTEOTSH MWD
o MieuemsBWIT Sicvevgl (Wigaselfley 61bOsHS 2 mitlleoniser uki@shmmiseT
e1sTUEm S O euefludl(heuemnsgdGum ig HmsSleN L g Cau_uremisefledr erSlismouts
uewll eumiiiyser unSlebsliuL_eumbd 6TeoT Homevemip HGIUS .. Heumis Semns
Hlwmuiu® &Sleommi.

"womon fBSluSlser (Uncle Judges) Hlemev: wpemmwinest whHmid ymeuwionesr Gsiiey
(peom (objective selection matrix) Seveunssncy, 2 meSleNiHEHBGHE FNIHS
sM_[Hb Hlemev (nepotism) GEWI&ESME. 2 wi BSlwerm BSHluslserfley ewpsdridlcy
QUHAI 'mom'ens (2_medlemns) E[h&&H6VND 6T60T (PGSTeolel &omovemo HEIUS
ii.e1b. Govnsm GHMIINGIL 1q (BHSMT. 2025-PId petor(h WSS 19 61U, 2 &&
BoHlwesrm BHludsefley &womi 30% Guupd@ (33-6b 10 Buik) (WedreoTTeiT
B &Hlusla L6 &([HDbuUs OSMLiiL 2 oeTerg).

spflwevenoty Bpevser: SBHs 1HSWHHTEmw, Oung Geuemeveumii§ley
055D HMID Fo UMINYEE 2 SSTaNsD Siefld @b Sirflwevemwiy eSlSlser
14 wHMID 16-22 BMIeusSTsH &omovwihisd unslBHSlnsl. 2 wrésall aupdsdled (2006),
@ung) Hlwweorhiser @eveflliuemL wirest BHemL (Wemmemwis Yestumbm Gevedor(Bb 6reor
2 &5 BSHwermCo Situeflsgiecrerg. Guoewb, wiquiepssr (MediaOne) Siitnslod
(2023) "&b omdaudssULL L. 2 com THEWD" (sealed—cover secrecy) eTGTUS)
@QurmL&sa DEVISE) 6TSITTeoTs) 6Teor 2 _&& HEITDID Fo HlujeTeng).
WeT@eomabSIiu uTemns (2_cusemall [HeoL (P& ). ShiSlevmbHler 5 agIemn
Blwweor pemesonud  (&sMTEOSILBisemer  USITHIGLIS AMNGEH (WeoDWITET
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Coisneoicvsemer BLEHSIME) Sicvevg & csTeomibiflsasnedlesr B gIemmn
Cromey pomeoorud (Gpisnemrevsemer OgTemeudst_Sulley  sefluTiySime)
Gurestm Hlwibhs HevL (YPemmaeemer SibSwm Slestumbm Gexesor(Hib.

2. Qungpamsmbd whHob Fewpsl UlpdSflonosdr: Semarehiseficsr &I L emwliy
F&Hwneor QBUHd oL

@uuleiteio Bz itayéameor Slesretanfl (Smerr Il - Fews B / snar lll - @QurEpeMSTID):
Gen Z Sovonehiseflesr &bBusSw GumumLiser, oSeomssner &&ley
@sML_fuTeoTem6eY L (HLo6vev, Gousmeveumiii§lesremiouslesr & () GOLDWITEOT
UbHDIT&E MW 6T(H &&IH&T _(h &HledTmeoT.

Gaucmowamiibleiiony Srajsor: smeu(penn s mdevneni &&& &eord0ls[HUY
(PLFS) smeyseifleoiug, 2025-60 15 (WpHev 29 auugieoLw 6eueuna, 100
ul_Lgmflseflepid, 26 Cuhs @ WL ([HGW (Y emmWNET FbUETSSIL 6T For lgWw Geuemev
2 oitong); Geumib 4 GuprsE WL (HGW UUBSD WHMID &Feel UTHISTUILL 6T
go1qW Couemov HleoL & GieTors.

svalld BxdbsID: suwner sevalldsncor &shH Gum g (e1.&0m., 1 6u &b W(IHEHEI6
SLhsEHSE 22 ol sbd Gui Gumilg) &mreorons, sHeoflwmi  uGHE
OWWIHIGOH&SSTT BlFne] ShHw &[Hbubisefledr ul gl 1960 2018—6v 12.5%
R8s SHHS Hlemevullev, HHBUNG 16% W& DiSlailsgicTons. S&56T allemerauns,
2023-24-60 Semhiscnov Baisbems 93,322 Y e66 (& omibglorTers (AISHE srey).
Guflued O@umnapemsnEd  smgesond:  PHSwO  @QunEpeTIHMMID  6%—6.5%
oweni&SlweoL Hg eubsTed, 2 HubSls gGeom (manufacturing) @uwnés WS
sal Lolleb (GVA) &wmi Hplev 6@ ukisns@oy (pLmSlererg. 2019-6v
smouGr_ euflemws 30%-6SHibg 22% W& & GHoonds CunSlepid, smitiuGr
Ws565H 2007-08-6v OIS =2 6ehHM_ (B =2 Huddluilev (GDP) 17.3% &
SmHHEHSe0(HHEH 2024-25-60 10.3% &S &(h eowwns 65p&FFlucmL b ieTons).
WSTGomsSil untems: Sovous A TemoussT  LNHE  eUPHBIGISTE DiIT&
2 mSlwefliug wiHib Cunsng). @sMdlev Hiemm Slmeoflev Sirs Cung (P&HESL_ 6oL
s flss Gousor(hd; Cuoed Gouemeveumiieou 2 (HUNTGGWD  HEHSST
Blmicucombisemen HE&E&EGD &(HemwwneT (RhIGWemn O&HUIgsEmeTs SHomiss
@ouevor (H1d.

3. slpmprE Hliemsh: apeam 2 (Handsdoms Haleoniu® &350
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Guulleireiv @siiaydameor Slesreoremil (smerr Il — SWODBIE GuUITIREMSMID): Wresor GL_d
it SigpieumeSwm §emevemoulley ySlHns Sieowdslul_(ReTer auheum Cuhésd
&w. wrblew HlSleow (PeoDWIEE
FremlIus Hameot 62(1H eumitiemu
oUhIGSID ).

wmblev emevmSleir aSp&S: HWIpHN([H
(p sMwdSlev HlH FTHwress FHopouns
Blieu&ssiu’_ L wrblevwons SmHbss);
2002-03-6v et @&mbs  eufl
eu(peumiy (own—-tax revenue) GSDP-uflev
9.3% & SHHSHSI. SEHUGIcYD, g 2016-17-60 6.4% R&EH GHODHEI, 2024
25-6@ 6.2% ¥6 L ([HGw WSO OU’ [HeTons; &g SIBM &M (6.9%) WhHMID
OsahisTeeney (8.2%) eflL ' Cleramsyererg). eufllubm eupeumis (non-tax
revenue) G5 eu(HeumUIleyL @eumIb 7% B & WlHa|D UsveeTons 2_6Tong).

aucmIwenoulleh 2_erer Slemip: 2 _60oTEHLDWNGOT GU(HEUMLL_65T, HL6TOIUMISH6L WD mID
O &5 51H56m6M] UGDINSGHHD PEWIDHEDM 66TMIHEOTILSET PPV "GI6TS
Slm_L_ev" (resource mobilization) eredTH eueBIWUeOHMEmNIW SiHSw  wmHlevhiser
GUySledimer.  sLSTOUMIBEL  eredtug  HISIU Qummisou  (&L6meoT)
2 (HansG&GSIng; Fmdgsscmer ollbug oreorug Geumw@er 6@ Ol&nsoms
wHEDISTONS WIHMIENESH @& D; ST6sor(h 6L 2 63oTEMIINGOT QIUIHAIM Di6LEV.
Wer@eomebSiu unems (GFSM standard): siieu@sh& mresonu HSwsSeor (IMF) Sirs
BHSI0 - yereflellewrds emesGui_em. (GFSM  2014) arbhmisbOs&meTEHDd  (PHGL
wblevonss SWIpHNEH wIn Geussor(Bb ereor Hlyesori uflbgieOTSESIDMT. DiIGTEIG),
2 _cioTemWTesT al(hauremw (eufleser, Feysd0\snemns, mTmusilg ), HIS wHmIb C&Ensg)
ufleuisomeoisefledpihg Oseflounsl  Ofss &M [Hbd Uy  glomewr
ul_ @zl emL GeueflullL Geussor(Hid.

Hianss FiSmpssmsd: ocufl allSlshiscmer 2 wissasHE&GHU uslevns, eufl
aysemeTs HBHes serevlg (GST) sreaysemer O&TsHE wHMID s ublels
BI6)5S6MbIS@OHL T blev SiIrs: Semeordss Geuesor(Hb. euflwbm eu(mHeuTEWIL
@Qumrmissaueon, UW6TUTL (K& &L L G0olbis6eT WMHMID Tmuevlg&HeT DicieuiBGung)
@&ova&EH&E amu wSluumibe) @&lwtuL Gelessr(Bb.
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